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Announcements

This webinar is being recorded and live-streamed via YouTube

The recording will be available on our website https://events.fip.org

You may ask questions using the question box provided
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©FIP: All the information in this video are confidential and cannot be copied, downloaded or 
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mailto:webinars@fip.org
http://www.fip.org/membership_registration


Today’s Panelists

Samiratou Ouedraogo
Co-founder and Lead of the Women 
in Global Health Francophone West 
Africa Chapter 

Erica N. Rosser
Research Associate at the Johns 
Hopkins Bloomberg School of 
Public Health

Sofia Segura
Professor at the School of Medicine of the 
University of Costa Rica
Collaborator of College of Pharmacists of Costa 
Rica



Dr. Samiratou Ouedraogo
Co-founder and lead of the Francophone 
West Africa Chapter
Women in Global Health



Dr. OUEDRAOGO SAMIRATOU

Women in Global Health
Lead of Francophone West Africa Chapter

Women in workforce and vaccination inequity









Women represent 70% of the global health 

workforce

Women perform 75% of unpaid care work 



COVID-19

Credit Photo: https://globalhealth5050.org/the-sex-gender-and-covid-19-

project/the-data-tracker/ /

https://globalhealth5050.org/the-sex-gender-and-covid-19-project/


Women hold only 25% of leadership roles

In most countries, male workers take up the 

majority of physician, pharmacist, and 

leadership positions, whilst female workers 

comprise the majority of the nursing and 

midwifery workforce



How does gender inequity in workforce 
impact vaccination access?

Interrelated vulnerabilities



National governments 

responses to this 

evidence in their COVID-

19 health policies

https://globalhealth5050.org/the-sex-gender-and-

covid-19-project/the-data-tracker/ /

https://globalhealth5050.org/the-sex-gender-and-covid-19-project/


Important policy change that can take 
place today to reduce vaccination inequity

Credit Photo: The Council of Europe

https://www.coe.int/en/web/bioethics/-/covid-19-and-vaccines-

equitable-access-to-vaccination-must-be-ensured

https://www.coe.int/en/web/bioethics/-/covid-19-and-vaccines-equitable-access-to-vaccination-must-be-ensured


Disaggregated data reporting

https://globalhealth5050.org/the-sex-gender-and-covid-19-project/

Report gender 

disaggregated data

https://globalhealth5050.org/the-sex-gender-and-covid-19-project/


” The Sex, Gender and Covid-19 Project” Health Policy Portal

National governments 

responses to data 

disaggregation in their 

COVID-19 health policies

https://globalhealth5050.org/the-

sex-gender-and-covid-19-project/

https://globalhealth5050.org/the-sex-gender-and-covid-19-project/


Enablers in health policies that could help reduce vaccination 
inequities

Credit Photo: Reliefweb: 

https://reliefweb.int/sites/reliefweb.int/files/resources/GiHA%20Gender%20and%20COVID19%20Vac

cines_140621.pdf

https://reliefweb.int/sites/reliefweb.int/files/resources/GiHA%20Gender%20and%20COVID19%20Vaccines_140621.pdf


Pharmacists could contribute to reduce vaccination inequities

As Health service provider

As community partners

Credit Photo: CDC

https://www.cdc.gov/vaccines/covid-19/index.html

https://www.cdc.gov/vaccines/covid-19/index.html
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Effects of COVID-19

Primary Effects
• Exposure

• Infection

• Disease – duration and severity 

• Death  

Secondary Effects 
• Economic

• Social

• Health 

• Security 



Gendered Impacts of Past Outbreaks

Zika in Latin America and the Caribbean

Gender power dynamics left women with:
• Limited autonomy over sexual and 

reproductive health
• Inadequate access to health care
• Insufficient money to travel for check-ups 

for children

Ebola in West Africa and the DRC, 2014-16

Women were:
• At higher risk of infection due to roles as 

caregivers in families and front-line HCWs
• Less likely to have decision making power 

in regard to the outbreak
• Sexual and reproductive health resources 

diverted to emergency response, 
contributing to rise in maternal mortality 



Understanding and mitigating real-time differential gendered 
effects of the COVID-19 outbreak

Comparative case study in Bangladesh, Nigeria, Kenya, DRC, Brazil, Canada, 
UK, China and Hong Kong

Supported by: Bill & Melinda Gates Foundation and Canadian Institute for Health 
Research

https://www.genderandcovid-19.org

https://www.genderandcovid-19.org/




• Data
• Process
• Priority Areas
• Partnerships
• Resources
• Framework 



What is a gender-responsive pandemic plan?



A gender-responsive pandemic plan is one which 
takes into consideration the intersectional needs of 

women, men, and gender minorities in planning, 
data collection, response, and recovery. 

This includes considering and addressing how 
women, men and gender minorities experience 

differential primary short-term, and secondary long-
term social, economic, security, and health impacts.



Priority Areas

• Gender-based Violence

• Mental Health

• Sexual and Reproductive 
Health Services

• Economic/Work-related 
concerns

• Representation in 
Decision-making

• Education 



What do
gender-responsive 

pandemic plans have to do 
with vaccination?



Vaccinations -
At least 1 dose

https://globalhealth5050.org/the-sex-gender-and-covid-19-project



Factors that explain the 
gender imbalance in global 
vaccination rates include:

• Occupation

• Age 

• Gender norms and behavior 

• Misinformation

• Sociopolitical country 
context



Vaccination Policies 
and Exclusion

• Vaccination passports
• Pregnant women
• Unequal burden of 

childcare



Data Driven Response 

Benefits of ethical and safe collection and analysis of intersectional 
disaggregated data :

• Bridge the global gender data gap

• Identify and prioritize populations at increased risk

• Provide basis for decision-making

• Ensure equitable access

• Monitor performance 



Leave No One Behind 

1. Regulatory preparedness
2. Planning and coordination
3. Costing and funding
4. Human resource management and 

training
5. Vaccine delivery strategies
6. Priority populations for 

vaccination
7. Vaccine acceptance and uptake
8. Vaccine safety
9. Monitoring and evaluation 

systems



Advocate!
• Gender-sensitive vaccine research and development 

• Targeted, community-based health education 

• Equitable and timely allocation of vaccines across 
high-, middle- and low-income countries





Thank You
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• Gender equity
• Gender equity is the process of 

being fair to women and men

Why is important to have gender equity on 
vaccination?

• Gender equality
• Gender equality requires equal 

enjoyment by women and men of 
socially-valued goods, 
opportunities, resources and 
rewards

(1)



How does it affect gender inequities on health? 
SDH account for between 30-55% of health outcomes

Source: Dahlgren and Whitehead (1991)

(2,3)

• Social determinants of health (SDH):
• Income and social protection
• Education
• Unemployment and job insecurity
• Working life conditions
• Food insecurity
• Housing, basic amenities and the 

environment
• Early childhood development
• Social inclusion and non-discrimination
• Structural conflict
• Access to affordable health services of 

decent quality.



• Meaning of care

• Who are the informal caregivers?

• What is the economic, social and 
personal impact of informal 
caregivers?

• Who are they caring for?

What is care? Who cares? 
All the caregivers are in equal conditions?

(4)



• 57% and 81% of informal caregivers (for the elderly) are women

• Female caregivers were more likely to report
• moderate difficulties with life tasks [ARRR = 1.45 (95% CI: 1.01, 2.08)], 

• feel mild-moderate anxiety [ARRR = 1.64 (95% CI: 1.22, 2.22)], and 

• report feeling severely depressed [ARRR = 1.86 (95% CI: 1.28, 2.69)] compared to female non-caregivers. 

• Although men also provide assistance, female caregivers may spend as 
much as 50% more time providing care than male caregivers

Some data

(5,6,7)



• “Globally, for every 10 COVID-19 
intensive care unit admissions 
among women, there are 18 for 
men; for every 10 women who die 
of COVID-19, 15 men die. In the 
United States, a gender gap is 
emerging in vaccination rates, with 
women ahead of men by 6 
percentage points, according to the 
Centers for Disease Control and 
Prevention.”

• The coronavirus outbreak exacerbates 
existing inequalities for women and 
girls across every sphere – from health 
and the economy, to security and social 
protection.
• “Given women’s front-line interaction 

with communities and their participation 
in much of the care work, they face a 
higher risk of exposure. With such 
proximity to the community, women are 
also well placed to positively influence the 
design and implementation of prevention 
activities and community engagement.”

What has happpened with COVID-19?

(8,9)



What has FIP been saying?

• Empower women in their role as 
informal caregivers

• Communicate to women the need 
to be informed

• Support women’s health literacy, to 
enable them to influence others

How can this be translated for vaccination 
services?

• Increase vaccination rates directly
and indirectly

• Promote access to vaccines
information

• Clarify misconceptions about
vaccines

• Improve safety and healthy practices
of those who are cared for.

What is the main impact of improving vaccination on 
women or, rather, informal caregivers?

(10)



• It is not possible to achieve a goal about informal caregivers if their 
contribution, value and support to our societies is not recognized.

• So, the first step is to acknowledge them and make them visible 
through a strong advocacy.

• Globally, there is a need to drive transformative changes for equality by 
addressing the paid and unpaid care economy.

• As pharmacists we must encourage gender equality to achieve a better 
health in our societies.

What can be done?



Relationship between FIP DG and gender equality on 
vaccination

(11)

Gender equality must be transversal to the FIP DG
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Any Questions?



FIP Transforming Vaccination Regionally & Globally 2020

Recapping key outcomes

The 1st FIP digital transformation outcome-
based online programme

Underpinned by the FIP Development Goals (FIP 
DGs)

Resulted in: 
Global FIP Commitment to Action on Vaccination 
in Pharmacies 
&
FIP Transforming Vaccination Collection

Resource Webpage
transformingvaccination.fip.org



Transforming Vaccination 2021  

12 events over 2 series 
• Series 1: Towards equity in vaccinations 

globally

• Series 2: Sustainability in vaccinations 

regionally and nationally



Transforming Vaccination 2021: Key Outcomes   

1) 12 digital events including 6 regional 

roundtables and a Leadership Summit

2) FIP Global Commitment to accelerate equity, 

access and sustainability of vaccinations

3) Special Policy Collection 



Event 1.4 Health illiteracy and vaccine misinformation as 
determinants for equity: developing policies to establish 
access to quality information in an equitable way

Date: 26th August 2021
Time: 13:00-14:30 CEST

Upcoming event



Please join our next events! 

To register: 

Scan the QR code on screen 

Or visit events.fip.org 

Or transfromingvaccination.fip.org



Check all future FIP Digital Events here:

events.fip.org



The COVID-19 pandemic has highlighted how we are all 

connected across borders, and has also emphasised the value 

of solidarity among the pharmacy profession.

The International Pharmaceutical Federation (FIP) invites you to 

make sure your country is represented by showing your support 

on the WPD2021 Champions Wall. 

It takes just a few simple steps to create your graphic and 

add your voice, the first of which is to click here: 

www.fip.org/world-pharmacists-day#Powerpoint

Our hope is that colleagues in all countries/states in the world 

take part in advocating our great profession this year.

World Pharmacists Day, now in its 11th year, is an opportunity for our profession to 

make our vital role in improving health known in every corner of the world!

World Pharmacists Day: 25 September
#WPD2021 — Join the campaign!

http://www.fip.org/world-pharmacists-day#Powerpoint


Thank you for attending!


